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At present, women make up around 26 percent of our workforce 
(9,009 employees), and men about 74 percent (25,020 employ-
ees). In 2022, 30 percent of external hires were female 
(923 employees), and 70 percent (2,173 employees) were male. 
We are seeing an increase in the proportion of women, especially 
among younger age groups. In the under-40s age group, the  
proportion of female employees in management is now just over 
38 percent. That is an improvement of around 11 percentage 
points compared with 2011.

Percentage of women in management�  T26

in % 2011 a 2021 b 2022

Executives 8.2 17.7 20.3

Senior management 8.1 17.6 17.1

Other management levels 17.8 28.7 29.9

Total management 16.6 27.9 29.1

a  Including the methacrylates business.	  	  	  
b � As of December 2021, allocation to management functions reflects the  

target group of the position, rather than personal grade as in the past.

Overall, the proportion of female employees in management 
functions increased from 17 percent in 2011 to 29 percent in 2022. 

Dimension 4. Intercultural mix 
#TogetherAsOneEvonik stands for Evonik’s commitment to fair-
ness and diversity and the rejection of hatred and discrimination. 
We offer our employees and managers a wide range of training 
modules on diversity and inclusive leadership.

As a result of numerous diversity initiatives, several employee 
resource groups (ERGs) have been established in the USA and 
Canada. Examples are the BUILD network for Afro-American 
employees and the ASPIRE ERG for employees with an Asian 
background. In Canada and the USA, Evonik introduced two new 
company holidays following the declaration of these dates as 
statutory holidays in these countries. Our Canadian employees 
observed the National Day for Truth and Reconciliation, which 
honors the victims and survivors of the forced assimilation of 
indigenous communities. In the USA, Juneteenth is a holiday to 
commemorate the emancipation of enslaved African Americans. 
The US women’s network groW Americas has an intranet  
presence to raise awareness of violence against women in Iran 
and supports female colleagues in Iran and their families in their 
fight for freedom and equality.

External hires by gender 2022  401-1  C34  

Female 30%

923 employees
Male 70%

2,173 employees

North America 23%

716 employees

Central & South America 4%

132 employees

Asia-Pacific 21%

655 employees

EMEA a 52%

1,593 employees
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a EMEA = Europe, Middle East & Africa

Asia-Pacific 15.5%

5,277 employees

North America 14.7%

4,987 employees

EMEA a 67.7%

23,040 employees

Employees by region 2022   C35  

Central & South America 2.1%

725 employees

a EMEA = Europe, Middle East & Africa

Diversity targets: intercultural mix a�  T27

in %
Diversity  

targets 2023
Status 
2022

Executives 20 15.8

Senior management 35 25.5

a	 Employees whose nationality is not German.

110 Employees 
Diversity and equal opportunity 


